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THE SQUAWKER 

Lester Price is our Employee 

of the Month and here is the 
reason why. 

He is a retired Master Ser-
geant, U.S. Army, Age 80. 

Lester Price has seen it all.  In 
his 27 years in the Army, 
Lester served as a Soldier 
during three wars; World 
War II, Korean War and the 
Vietnam War. 

Today Lester serves Soldiers 
fighting in Iraq and Afghani-
stan as a civilian escort assis-
tant, transporting their fami-
lies from area airports and 
train stations as far away as 
Richmond, VA to Walter Reed 
Army Medical Naval Center 
in Bethesda or supporting 
area civilian hospitals where 
the Warrior is recovering. 
“We are the fastest way for 
the family to get to Walter 
Reed,” said Price, who must 
be ready at a moment’s notice 
to respond on a mission. 

Lester estimates he 
walks at least a mile 
and a half on the job.  
As it grows warmer, he 
will spend more time 
outside mowing the 
lawn, doing home re-
pairs and odd jobs in 
his neighborhood, in-
cluding climbing up 
and down ladders. 

“I don’t exercise because I do 
so much.  The type of work 
that I do it’s not  a require-
ment,” Lester said. “The most 
sitting I do is in the office wait-
ing for the phone to ring.” 

Lester joined the Ravens Group, 
Warrior Transition Brigade on 
October 4, 2007 serving at 
Walter Reed Army Medical 
Center.  Lester  from the begin-
ning has the uncanny ability to 
identify his passengers in a 
crowd and put them at ease 
upon the first hello. “I try to 
help with anything they need.   
“Some come crying, some jolly 

and calm,” Lester said. 

After a brief stint to check 
the family into a neighbor-
ing hotel, it’s on to Walter 
Reed, where the escort mis-
sion team places care of the 
family in the hands of the 
Solider Family Assistance 
Center (SFAC), comprehen-
sive centralized coordina-
tion office that provides 
assistance for Soldiers 
wounded in Operation 
Iraqi Freedom and Opera-
tion Enduring Freedom and 
their families. 

Lester Price our hero and 
our Employee of the Month. 

        MAY 

Aisha Robert-
son...May 15th, 

Anthony 
Clark...May 12th, Bose 
Ajayi...May 18th, Jennifer 
Moore...May 16th, Jonathan 
Hutzley… May 10th, Kaitlin 
Reed...May 16th, Kishara 
Odom...May 3rd, Larry Taylor… 

May 6th, Larry Gillespie… May 
16th, Marie Koroma...May 23rd, 
Mary Arung...May 10th, Octavia 
Riddick...May 5th, Timounnoble 
Lare...May 15th, Victoria Zark-
pah...May 9th 

JUNE  

August Bonner...June 5th, 
Eugene Parsons...June 16th, Ju-
dith Armstrong...June 4th, Linda 

VanMetre… June 16th, Musu 
Goba...June 4th, Patricia New-
ton...Tamar Stone...June 26th, 
Tiwanda Smith...June 17th 

 

Happy Birthday & Happy Belated  

Birthday!   

Enjoy it in good health filled with 

lots of fun and laughter. 

HAPPY BIRTHDAY! -  May and June, 2009 

EMPLOYEE OF THE MONTH 

VOLUME  1 ,  ISSUE  1  

MAY/JUNE ,  2009 

TEN TOP EMPLOYEE 

 ATTRIBUTES  

EMPLOYERS ARE  

LOOKING FOR TO  

IMPROVE THEIR  

ORGANIZATION 

 

1. Communication Skills 

2. Positive Attitude 

3. Flexibility and 

        Adaptability 

4. High Performance  

        Standards 

5. Good Work Ethics 

6. Accepts Responsibility 

7. ProductiveðQuality and 

        Quantity 

8. Honest and Reliable 

9. Willingness to Keep on 

         Learning 

10. Ability to Analyze and 

         Evaluate. 

 

Do you have all these attributes 

in you?  If not you should start 

cultivating them soon. Times 

have changed; so do employeeôs 

needs and expectations.  Thus 3 

more things can be added to the 

shopping list. 

11. Patience 

12. Tolerance 

13. Understanding 

 

These three are the fundamentals. 

 

 

 

Taken from Chicken Soup for the 

Soul. 
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The Ravens Group Proposal 
Team is just that, a team.  The 
team works together coopera-
tively in the interest of driving 
the overall company towards 
the goal line of winning more 
and larger contracts, by doing 
whatever it takes to get the job 
done in the intense, deadline-
driven environment that is 
proposal work.  By using a 
systematic process for all pro-
posals, they play a central role 
in helping The Ravens Group 
expand in years to come. 

Led by Frankee Trombley, 
Proposal Manager and sup-
ported by Proposal Coordina-

tor Kyra Lee and Proposal 
Writer Jonathan Hutzley, each 
member of the Proposal Team 
brings significant previous 
proposal experience from dif-
ferent companies providing a 
wide variety of 
services. 

 This expertise 
has led them to 
adopt the best 
practices of pro-
posal writing and 
management for 
The  Ravens 
Group’s pur-
poses.  By doing 
so, they enable 
The  Ravens 

Group’s core         competen-
cies to expand and grow along 
with the company. 

Recent wins include the U.S. 
Navy Chief of Information 
Office, State of Maryland De-

vacation this year, make sure 

your leave sheets have been 

signed and confirmed by your 

supervisor.  Also make sure 

your desk is in order and all 

loose ends are tied up and in 

place.  It would be wise to take 

care of all these loose ends at 

least a week prior to your last 

We all need time to regenerate 

mentally as well as physi-

cally...thatôs what vacations are 

all about.  If youôre planning a 

day.  Once all the checks and 

balances are in place, relax 

and enjoy your time off.  

Donôt wear yourself out 

where you will end up need-

ing a vacation from your va-

cation.  Be safe and we will 

see you when you return. 

THE ñPò TEAM/ BUSINESS DEVELOPMENT 

VACATION 101 

it away, thinking that 
there’s not enough time to 
do what you really need to 
do.  Just get started on it 
and by all means don’t look 
at your watch or the clock 
on the wall.  If you don’t 
finish, it will wait.  This 
may be true for some 
things, but occasionally 
waiting can be your worst 
enemy and it could cost you 
or the company money in 
the long run.  You must be 
able to manage your time 
well by starting the project 

with the highest priority.   
The smaller ones take more 
time and are not on the top 
of the list and can wait a 
little longer.   Effective  use 
of your time is key.  Better to 
start and not finish than not 
to start at all.  If you don’t 
have enough time, that’s all 
the more reason to get 
started now.  It is certainly 
not a reason to procrasti-
nate.  

 Short on time?  We all are.  
So use the time you have.  
Wishing for more time is 

How many things do you fail 
to start because you don’t 
think you have enough time 
to finish them?  How many 
20 minutes projects do you 
never attempt because you 
only have 10 minutes?  One 
of the most insidious ways to 
waste time is to think that 
you don’t have enough time.  
Is that crazy or what?  Think 
about it.  You’re pressed for 
time, you’re running short of 
time.   

So how do you spend the 
time you do have?  You fitter 

TIME MANAGEMENT 

Right to Left:    Jonathan Hutzley: Proposal 

Writer, Frankee Trombley: Proposal Manager, 

Kyra Lee: Proposal Coordinator  

partment of Information Tech-
nology, Walter Reed Hospitality 
Services Overseas Private Invest-
ment Corporation and the 
United States Department of 
Agriculture.  We are anxiously 
anticipating more reward an-
nouncements for multiple pro-
posals submitted in recent 
months by The Ravens Group 
has. Upcoming wins will sub-
stantially expand The Ravens 
Group’s core competencies and 
will allow us to provide our ser-
vices in the international as well 
as the national marketplace. 

 

Written by: The “P” Team 

simply a 
waste of 
time.  Get 
busy.  Get started.  You 
may not finish today, but 
so what?  You’re moving 
forward, and that’s the 
best direction to go. 

 
Taken from:  

The Daily Motivator, March 1999 

 


