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ABOUT THE RAVENS GROUP 

The Ravens Group is a service disabled veteran owned small business (SDVOSB), 
founded in 2001. For nearly a decade, The Ravens Group has provided Federal 
Government agencies with a fully integrated approach to management services. The 
Ravens Group consistently exceeds client expectations by providing a comprehensive 
suite of best value services. The winning combination of talented, dedicated personnel, 
outstanding past performances and the flexibility to adapt to all aspects of the task has 
earned The Ravens Group continued business with Federal, state and local government 
agencies, major defense contractors, and other commercial enterprises. 

The Ravens Group offers comprehensive resource management services that integrate 
people, processes and technology.  Our financial support services include:  
requirements formulation, validation, and prioritization; budget formulation, execution 
and analysis; resource allocation; acquisition and contracting; accounting, and auditing.  
The Ravens Group staff (both corporate and contract) offer a depth and breadth of 
experience that regularly surpasses our clients’ expectations. 

 

GOODS AND SERVICES 

 

X 520 11 Accounting 

 

X 520 12 Budgeting 

 

X 520 13  Complementary Financial Management Services 

 

X 520 21  Program Management Services 

 

  



TERMS AND CONDITIONS 
1.  Training course descriptions 
 

N/A 
 
2. Task orders issued under this FSS schedule may require other direct costs 

necessary to perform labor services and other work requirements, e.g. travel 
expenses, which will be negotiated at the time of task order issuance. 

 

3. Maximum order: The Contractor is not obligated to honor any order for a 
combination of items in excess of these amounts:  

ITEM NUMBER/SIN  MAXIMUM ORDER 
 All SINS   $1,000.000.00 
 
4. Minimum order: The minimum dollar value of orders to be issued is $ 300.00 . 

5. Geographic coverage (delivery area): 

Domestic delivery is delivery within the 48 contiguous states, Alaska, Hawaii, 
Puerto Rico, Washington, DC, and U.S. Territories.  Domestic delivery also 
includes a port or consolidation point, within the aforementioned areas, for orders 
received from overseas activities. 

 
Overseas delivery is delivery to points outside of the 48 contiguous states, 
Washington, DC, Alaska, Hawaii, Puerto Rico, and U.S. Territories. 

 
Offerors are requested to check one of the following boxes: 

 
[ X] The Geographic Scope of Contract will be domestic and overseas 

delivery. 
[   ] The Geographic Scope of Contract will be overseas delivery only. 
[   ] The Geographic Scope of Contract will be domestic delivery only. 

 

6. Point of production: N/A 

7. Discount from list prices or statement of net price: N/A 

8. Quantity discounts: Volume discount of 2% on orders $1,000,000.00 or 
more/year. 

9. Prompt payment terms:  Net 30 Days 

10. Notification that Government purchase cards are accepted at or below the micro-
purchase threshold and at or above the micro-purchase threshold:  



Credit cards will be acceptable for payments below the micro-purchase 
threshold.  

Credit cards will not be acceptable for payments above the micro-purchase 
threshold.  

 
11. Foreign items (list items by country of origin): None 

12a. Time of delivery: Specified on the task order 

12b. Expedited Delivery:  N/A 

12c. Overnight and 2-day delivery: N/A 

12d. Urgent Requirements:  Agencies can contact the Contractor’s representative to 
affect a faster delivery.  Customers are encouraged to contact the contractor for 
the purpose of requesting accelerated delivery. 

 
13. F.O.B. point: Destination 

14a. Ordering address:  4640 Forbes Blvd, Suite 300, Lanham, MD  20706 

14b. Ordering information telephone number: 301-577-8585 

14c. Ordering procedures:  For supplies and services, the ordering procedures, 
information on Blanket Purchase Agreements (BPA’s), and a sample BPA can be 
found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules). 

 
15. Payment address:  4640 Forbes Blvd, Suite 300, Lanham, MD  20706 

16. Warranty provision: Contractor’s standard commercial warranty 
 
17. Export packing charges:  N/A 

18. Terms and conditions of Government purchase card acceptance (any thresholds 
above the micro-purchase level): The Ravens Group will negotiate acceptance of 
Government purchase cards for orders that exceed the micro-purchase threshold 
on a delivery order basis. 

 
19. Terms and conditions of rental, maintenance, and repair: N/A 

20. Terms and conditions of installation: N/A 

21a. Terms and conditions of repair parts indicating date of parts price lists and any 
discounts from list prices: N/A 

21b. Terms and conditions for any other services: N/A 

22. List of service and distribution points: N/A 



23. List of participating dealers: N/A 

24. Preventive maintenance: N/A 

25a. Special attributes such as environmental attributes (e.g., recycled content, 
energy efficiency, and/or reduced pollutants): N/A 

25b. If applicable, indicate that Section 508 compliance information is available on 
Electronic and Information Technology (EIT) supplies and services and show 
where full details can be found (e.g. contractor’s website or other location.)  The 
EIT standards can be found at:  www.Section508.gov/: N/A 

26. Data Universal Number System (DUNS) number: 01-3778225 

27. Contractor’s Taxpayer Identification Number (TIN): 20-4053777 

28. Notification regarding registration in Central Contractor Registration (CCR) 
database.:  

Contractor has registered with the Central Contractor Registration Database 
 

  



LABOR CATEGORY DESCRIPTIONS 
 
ACCOUNTING CLERK I  
Performs routine accounting activities such as maintenance of the general ledger, 
preparation of various accounting statements and financial reports and accounts 
payable or receivable functions. Requires a high school diploma or its equivalent with 0-
2 years of experience in the field or in a related area. Has knowledge of commonly-used 
concepts, practices, and procedures within a particular field. Relies on instructions and 
pre-established guidelines to perform the functions of the job. Works under immediate 
supervision. Primary job functions do not typically require exercising independent 
judgment. Typically reports to a supervisor or manager. 
 
ACCOUNTING CLERK II  
Performs routine accounting activities such as maintenance of the general ledger, 
preparation of various accounting statements and financial reports and accounts 
payable or receivable functions. Requires a high school diploma or its equivalent and 2-
5 years of related experience. Familiar with standard concepts, practices, and 
procedures within a particular field. Relies on limited experience and judgment to plan 
and accomplish goals. Performs a variety of tasks. Works under general supervision. A 
certain degree of creativity and latitude is required. Typically reports to a supervisor or 
manager. 
 
ACCOUNTING CLERK III  
Performs routine accounting activities such as maintenance of the general ledger, 
preparation of various accounting statements and financial reports and accounts 
payable or receivable functions. Requires a high school diploma or its equivalent and at 
least 5 years of related experience. Familiar with a variety of the field's concepts, 
practices, and procedures. Relies on experience and judgment to plan and accomplish 
goals. Performs a variety of tasks. May lead and direct the work of others. A wide 
degree of creativity and latitude is expected. Typically reports to a supervisor or 
manager. 
  
ADMINISTRATIVE ASSISTANT  
Performs a variety of administrative functions. Schedules appointments, gives 
information to callers, and takes dictation. Composes memos, transcribes notes, and 
researches and creates presentations. Generates reports, handles multiple projects, 
and prepares and monitors invoices and expense reports. May assist with compiling 
and developing the annual budget. Requires a high school diploma with at least 5 years 
of experience in the field or in a related area. Familiar with a variety of the field's 
concepts, practices, and procedures. Relies on experience and judgment to plan and 
accomplish goals. Performs a variety of complicated tasks. May direct and lead the 
work of others. A wide degree of creativity and latitude is expected. Typically reports to 
a manager or head of a unit/department. 
 
  



GENERAL CLERK I    
Responsible for performing daily office tasks such as filing, recording, maintaining 
records, copying, posting, and other similar duties, using a computer terminal, 
typewriter, and other word processors. Follows organization and department procedures 
to complete tasks in a timely manner. Requires a high school diploma or its equivalent 
with 0-3 years of experience in the field or in a related area. Has knowledge of 
commonly-used concepts, practices, and procedures within a particular field. Relies on 
instructions and pre-established guidelines to perform the functions of the job. Works 
under immediate supervision. Primary job functions do not typically require exercising 
independent judgment. Typically reports to a supervisor or manager. 
  
GENERAL CLERK II    
Responsible for performing daily office tasks such as filing, recording, maintaining 
records, copying, posting, and other similar duties, using a computer terminal, 
typewriter, and other word processors. Follows organization and department procedures 
to complete tasks in a timely manner. Requires a high school diploma or its equivalent 
with 2-5 years of experience in the field or in a related area. Familiar with standard 
concepts, practices, and procedures within a particular field. Relies on experience and 
judgment to plan and accomplish goals. Performs a variety of tasks. Works under 
general supervision; typically reports to a supervisor or manager. A certain degree of 
creativity and latitude is required. 
  
GENERAL CLERK III    
Responsible for performing daily office tasks such as filing, recording, maintaining 
records, copying, posting, and other similar duties, using a computer terminal, 
typewriter, and other word processors. Follows organization and department procedures 
to complete tasks in a timely manner. Requires a high school diploma or its equivalent 
with at least 5 years of experience in the field or in a related area. Familiar with a variety 
of the field's concepts, practices, and procedures. Relies on experience and judgment to 
plan and accomplish goals. Performs a variety of complicated tasks. May direct and 
lead the work of others. Typically reports to a manager or head of a unit/department. A 
wide degree of creativity and latitude is expected. 
  
ACCOUNTANT I 
Prepares balance sheets, profit and loss statements, and other financial reports. 
Responsibilities also include analyzing trends, costs, revenues, financial commitments, 
and obligations incurred to predict future revenues and expenses. Reports 
organization's finances to management, and offers suggestions about resource 
utilization, tax strategies, and assumptions underlying budget forecasts. May require an 
associate's degree in accounting and 0-2 years of experience in the field or in a related 
area. Has knowledge of commonly-used concepts, practices, and procedures within a 
particular field. Relies on instructions and pre-established guidelines to perform the 
functions of the job. Works under immediate supervision. Primary job functions do not 
typically require exercising independent judgment. Typically reports to a supervisor or 
manager. 
 



ACCOUNTANT II  
Prepares balance sheets, profit and loss statements, and other financial reports. 
Responsibilities also include analyzing trends, costs, revenues, financial commitments, 
and obligations incurred to predict future revenues and expenses. Reports 
organization's finances to management, and offers suggestions about resource 
utilization, tax strategies, and assumptions underlying budget forecasts. May require an 
associate’s degree in accounting, finance and 2-4 years of experience in the field or in a 
related area. Familiar with standard concepts, practices, and procedures within a 
particular field. Relies on judgment and limited experience to plan and accomplish 
goals. Performs a variety of tasks. Works under general supervision; typically reports to 
a supervisor or manager. A certain degree of creativity and latitude is required. 
 
ACCOUNTANT III  
Prepares balance sheets, profit and loss statements, and other financial reports. 
Responsibilities also include analyzing trends, costs, revenues, financial commitments, 
and obligations incurred to predict future revenues and expenses. Reports 
organization's finances to management, and offers suggestions about resource 
utilization, tax strategies, and assumptions underlying budget forecasts. Requires a 
bachelor's degree in accounting, and 4-6 years of experience in the field or in a related 
area. Familiar with a variety of the field's concepts, practices, and procedures. Relies on 
experience and judgment to plan and accomplish goals. Performs a variety of 
complicated tasks. May lead and direct the work of others. May report to an executive or 
a manager. A wide degree of creativity and latitude is expected. 
 
ACCOUNTANT IV  
Prepares balance sheets, profit and loss statements, and other financial reports. 
Responsibilities also include analyzing trends, costs, revenues, financial commitments, 
and obligations incurred to predict future revenues and expenses. Reports 
organization's finances to management, and offers suggestions about resource 
utilization, tax strategies, and assumptions underlying budget forecasts. Requires a 
bachelor's degree in accounting and 6-8 years of experience in the field or in a related 
area. Familiar with a variety of the field's concepts, practices, and procedures. Relies on 
extensive experience and judgment to plan and accomplish goals. Performs a variety of 
tasks. Leads and directs the work of others. A wide degree of creativity and latitude is 
expected. Typically reports to a manager or head of a unit/department. 
 
ACCOUNTING SUPERVISOR 
Responsible for the supervision of accounting professionals. Oversees calculating, 
posting, verifying, and typing duties to obtain and record financial data for use in 
maintaining accounting and statistical records. Leads most day to day operations of 
group. May require an associate’s or bachelor's degree in area of specialty, and 4-6 
years of experience. Familiar with a variety of the field's concepts, practices, and 
procedures. Relies on extensive experience and judgment to plan and accomplish 
goals. Performs a variety of tasks. Leads and directs the work of others. A wide degree 
of creativity and latitude is expected. Typically reports to a manager or head of a 
unit/department. 



 
BUDGET ANALYST  
Analyzes accounting records to determine financial resources required to implement 
programs and makes recommendations for budget allocations to ensure conformance 
to budgetary limits. Also responsible for reviewing operating budgets periodically in 
order to analyze trends affecting budget needs. Requires an associate's degree and 0-2 
years of experience in the field or in a related area. Has knowledge of commonly-used 
concepts, practices, and procedures within a particular field. Relies on instructions and 
pre-established guidelines to perform the functions of the job. Works under immediate 
supervision. Primary job functions do not typically require exercising independent 
judgment. Typically reports to a supervisor or manager. 
BUDGET MANAGER  
Directs and coordinates activities of personnel responsible for formulation, monitoring 
and presentation of budgets for controlling funds to implement program objectives of 
public and private organizations. Directs compilation of data based on statistical studies 
and analysis of past and current years to prepare budgets and to justify funds 
requested. Correlates appropriations for specific programs with appropriations for 
divisional programs and includes items for emergency funds. Reviews operating 
budgets periodically to analyze trends affecting budget needs. Requires a bachelor's 
degree and 5-7 years of experience in the field or in a related area. Familiar with a 
variety of the field's concepts, practices, and procedures. Relies on experience and 
judgment to plan and accomplish goals. Performs a variety of complicated tasks. May 
lead and direct the work of others. May report to an executive or a manager. A wide 
degree of creativity and latitude is expected. 
 
CONTRACT SPECIALIST  
Develops a pre-negotiation position, determines the types of contracts and negotiation 
authority to be used, and prepares justification.  Coordinates contract management 
activities consistent with Federal Acquisition Regulation guidance and contractual 
agreements. Interprets contract provisions, and provides appropriate advice and 
guidance, using mature judgment and defending all actions taken. Develops guidelines 
for use of staff and program offices, setting forth procurement lead-times for each type 
of requirement handled. Serves as Contracting Officer with responsibility for pre-award 
and post award contracting functions involving procurements. Advises program officials 
of the procurement objectives to be used and assists in the preparation of the statement 
of work. 
Should possess experience in leading and managing other acquisition professionals. 
Keeps the Director informed of progress in mission and prepares briefings on various 
vital procurement issues for presentation to higher officials. 
Education: BS/BA degree. An advanced degree or acquisition certification is preferred 
(CPCM, CACM, or certificate program).  
 
FINANCIAL ANALYSIS MANAGER  
Responsible for managing financial analysis projects and statistical studies. Projects 
may include evaluation of potential investments and divestitures as well as general 
economic outlooks. Requires a bachelor's degree in a related area and at least 7 years 



of experience in the field. Familiar with a variety of the field's concepts, practices, and 
procedures. Performs a variety of tasks. A wide degree of creativity and latitude is 
expected. Relies on experience and judgment to plan and accomplish goals. Manages 
financial analyst staff and typically reports to top management. 
 
PROGRAM MANAGER  
Coordinates and monitors the scheduling, pricing, and technical performance of 
company programs. Responsibilities also include aiding in the negotiation of contracts 
and contractual changes and coordinating preparations of proposals, plans, 
specifications, and financial conditions of contracts. Develops new business and 
expands product line. Ensures adherence to master plans and schedules, develops 
solutions to program problems, and directs work of incumbents assigned to program 
from various departments. Ensures projects are completed on time and within budget. 
Acts as advisor to program team regarding projects, tasks, and operations. Requires a 
bachelor's degree and at least 10 years of experience in the field or in a related area. 
Familiar with standard concepts, practices, and procedures within a particular field. 
Relies on extensive experience and judgment to plan and accomplish goals. Performs a 
variety of complex tasks. A certain degree of creativity and latitude is required. Typically 
reports to a unit/department head. 
 
PROJECT MANAGER  
Responsible for the coordination and completion of projects. Oversees all aspects of 
projects. Sets deadlines, assigns responsibilities, and monitors and summarizes 
progress of project. Prepares reports for upper management regarding status of project. 
May require a bachelor's degree and at least 7 years of experience in the field or in a 
related area. Familiar with a variety of the field's concepts, practices, and procedures. 
Relies on extensive experience and judgment to plan and accomplish goals. Performs a 
variety of tasks. Leads and directs the work of others. A wide degree of creativity and 
latitude is expected. Typically reports to a manager or head of a unit/department. 
  



Pricing Schedule 

 

PRICING TABLE FOR BASE PERIOD (Final Price including 0.75% Industrial Funding Fee) 
  

       

  
YEAR 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5 

SIN 

Labor 

Category/Service/Product/Training 

Course/ODC 

 GSA 

Schedule 

Rate w/ IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

520-11,  

520-12, 
520-13, 

520-21 

Accounting Clerk I***              30.23           30.23           30.23           30.23           30.23  

520-11,  

520-12, 

520-13, 
520-21 

Accounting Clerk II***              33.93           33.93           33.93           33.93           33.93  

520-11,  
520-12, 

520-13, 

520-21 

Accounting Clerk III***              36.02           36.02           36.02           36.02           36.02  

520-11,  

520-12, 
520-13, 

520-21 

Administrative Assistant***              45.94           45.94           45.94           45.94           45.94  

520-11,  

520-12, 

520-13, 
520-21 

General Clerk I***              27.57           27.57           27.57           27.57           27.57  

520-11,  
520-12, 

520-13, 

520-21 

General Clerk II***              30.08           30.08           30.08           30.08           30.08  

520-11,  

520-12, 
520-13, 

520-21 

General Clerk III***              34.05           34.05           34.05           34.05           34.05  

520-11,  

520-12, 

520-13, 
520-21 

Accountant I              40.52           41.33           42.15           43.00           43.86  

520-11,  
520-12, 

520-13, 

520-21 

Accountant II              49.53           50.52           51.53           52.56           53.61  

520-11,  

520-12, 
520-13, 

520-21 

Accountant III              60.50           61.71           62.95           64.21           65.49  

520-11,  

520-12, 

520-13, 
520-21 

Accountant IV              69.86           71.25           72.68           74.13           75.62  



520-11,  

520-12, 
520-13, 

520-21 

Accounting Supervisor              66.82           68.16           69.52           70.91           72.33  

520-11,  

520-12, 

520-13, 
520-21 

Budget Analyst               47.17           48.12           49.08           50.06           51.06  

520-11,  
520-12, 

520-13, 

520-21 

Budget Manager              93.18           95.05           96.95           98.89         100.86  

520-11,  

520-12, 
520-13, 

520-21 

Contracts Specialist               82.65           84.30           85.99           87.71           89.46  

520-11,  

520-12, 

520-13, 
520-21 

Financial Analysis Manager              92.02           93.86           95.74           97.65           99.60  

520-11,  
520-12, 

520-13, 

520-21 

Program Manager            125.41         127.91         130.47         133.08         135.74  

520-11,  

520-12, 
520-13, 

520-21 

Project Manager               96.32           98.24         100.21         102.21         104.26  

       ***Price Adjustments of Service Contract Act (SCA) eligible labor categories ONLY. 

 NOTE:  Price Adjustment of the base contract period and all options exercised shall be in accordance with clause 

52.222-43, Fair Labor Standards Act and Service Contract Act Price Adjustment (Multiple Year and Option Contracts). 

 

  



PRICING TABLE FOR OPTION PERIOD  1 (Final Price including 0.75% Industrial Funding Fee) 
 

       

  
YEAR 6 YEAR 7 YEAR 8 YEAR 9 YEAR 10 

SIN 

Labor 

Category/Service/Product/Training 

Course/ODC 

 GSA 

Schedule 

Rate w/ IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

520-11,  

520-12, 
520-13, 

520-21 

Accounting Clerk I***              30.23           30.23           30.23           30.23           30.23  

520-11,  

520-12, 

520-13, 
520-21 

Accounting Clerk II***              33.93           33.93           33.93           33.93           33.93  

520-11,  
520-12, 

520-13, 

520-21 

Accounting Clerk III***              36.02           36.02           36.02           36.02           36.02  

520-11,  

520-12, 
520-13, 

520-21 

Administrative Assistant***              45.94           45.94           45.94           45.94           45.94  

520-11,  

520-12, 

520-13, 
520-21 

General Clerk I***              27.57           27.57           27.57           27.57           27.57  

520-11,  
520-12, 

520-13, 

520-21 

General Clerk II***              30.08           30.08           30.08           30.08           30.08  

520-11,  

520-12, 
520-13, 

520-21 

General Clerk III***              34.05           34.05           34.05           34.05           34.05  

520-11,  

520-12, 

520-13, 
520-21 

Accountant I              44.73           45.63           46.54           47.47           48.42  

520-11,  
520-12, 

520-13, 

520-21 

Accountant II              54.69           55.78           56.90           58.03           59.20  

520-11,  

520-12, 
520-13, 

520-21 

Accountant III              66.80           68.14           69.50           70.89           72.31  

520-11,  

520-12, 

520-13, 
520-21 

Accountant IV              77.13           78.67           80.24           81.85           83.49  

520-11,  
520-12, 

520-13, 

520-21 

Accounting Supervisor              73.78           75.25           76.76           78.29           79.86  



520-11,  

520-12, 
520-13, 

520-21 

Budget Analyst               52.08           53.12           54.19           55.27           56.38  

520-11,  

520-12, 

520-13, 
520-21 

Budget Manager            102.88         104.94         107.04         109.18         111.36  

520-11,  
520-12, 

520-13, 

520-21 

Contracts Specialist               91.25           93.08           94.94           96.84           98.77  

520-11,  

520-12, 
520-13, 

520-21 

Financial Analysis Manager            101.60         103.63         105.70         107.81         109.97  

520-11,  

520-12, 

520-13, 
520-21 

Program Manager            138.46         141.23         144.05         146.93         149.87  

520-11,  
520-12, 

520-13, 

520-21 

Project Manager             106.34         108.47         110.64         112.85         115.11  

       ***Price Adjustments of Service Contract Act (SCA) eligible labor categories ONLY. 

 NOTE:  Price Adjustment of the base contract period and all options exercised shall be in accordance with clause 

52.222-43, Fair Labor Standards Act and Service Contract Act Price Adjustment (Multiple Year and Option Contracts). 

 

  



PRICING TABLE FOR OPTION PERIOD  2 (Final Price including 0.75% Industrial Funding Fee) 
 

       

  
YEAR 11 YEAR 12 YEAR 13 YEAR 14 YEAR 15 

SIN 

Labor 

Category/Service/Product/Training 

Course/ODC 

 GSA 

Schedule 

Rate w/ IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

 GSA 

Schedule 

Rate w/ 

IFF  

520-11,  

520-12, 
520-13, 

520-21 

Accounting Clerk I***              30.23           30.23           30.23           30.23           30.23  

520-11,  

520-12, 

520-13, 
520-21 

Accounting Clerk II***              33.93           33.93           33.93           33.93           33.93  

520-11,  
520-12, 

520-13, 

520-21 

Accounting Clerk III***              36.02           36.02           36.02           36.02           36.02  

520-11,  

520-12, 
520-13, 

520-21 

Administrative Assistant***              45.94           45.94           45.94           45.94           45.94  

520-11,  

520-12, 

520-13, 
520-21 

General Clerk I***              27.57           27.57           27.57           27.57           27.57  

520-11,  
520-12, 

520-13, 

520-21 

General Clerk II***              30.08           30.08           30.08           30.08           30.08  

520-11,  

520-12, 
520-13, 

520-21 

General Clerk III***              34.05           34.05           34.05           34.05           34.05  

520-11,  

520-12, 

520-13, 
520-21 

Accountant I              49.39           50.38           51.38           52.41           53.46  

520-11,  
520-12, 

520-13, 

520-21 

Accountant II              60.38           61.59           62.82           64.07           65.36  

520-11,  

520-12, 
520-13, 

520-21 

Accountant III              73.75           75.23           76.73           78.27           79.83  

520-11,  

520-12, 

520-13, 
520-21 

Accountant IV              85.16           86.86           88.60           90.37           92.17  

520-11,  
520-12, 

520-13, 

520-21 

Accounting Supervisor              81.46           83.09           84.75           86.44           88.17  



520-11,  

520-12, 
520-13, 

520-21 

Budget Analyst               57.50           58.65           59.83           61.02           62.24  

520-11,  

520-12, 

520-13, 
520-21 

Budget Manager            113.59         115.86         118.18         120.54         122.95  

520-11,  
520-12, 

520-13, 

520-21 

Contracts Specialist             100.75         102.76         104.82         106.91         109.05  

520-11,  

520-12, 
520-13, 

520-21 

Financial Analysis Manager            112.17         114.41         116.70         119.04         121.42  

520-11,  

520-12, 

520-13, 
520-21 

Program Manager            152.87         155.93         159.04         162.23         165.47  

520-11,  
520-12, 

520-13, 

520-21 

Project Manager             117.41         119.76         122.15         124.60         127.09  

       ***Price Adjustments of Service Contract Act (SCA) eligible labor categories ONLY. 

 NOTE:  Price Adjustment of the base contract period and all options exercised shall be in accordance with clause 

52.222-43, Fair Labor Standards Act and Service Contract Act Price Adjustment (Multiple Year and Option Contracts). 

 

  



PRICING TABLE FOR OPTION PERIOD  3 (Final Price including 0.75% Industrial Funding Fee) 
 

       

  
YEAR 16 YEAR 17 YEAR 18 YEAR 19 YEAR 20 

SIN 

Labor 

Category/Service/Product/Training 

Course/ODC 

 GSA Schedule 

Rate w/ IFF  

 GSA 

Schedule 

Rate w/ IFF  

 GSA 

Schedule 

Rate w/ IFF  

 GSA 

Schedule 

Rate w/ IFF  

 GSA 

Schedule 

Rate w/ IFF  

520-11,  

520-12, 

520-13, 
520-21 

Accounting Clerk I***              30.23           30.23           30.23           30.23           30.23  

520-11,  
520-12, 

520-13, 

520-21 

Accounting Clerk II***              33.93           33.93           33.93           33.93           33.93  

520-11,  

520-12, 

520-13, 

520-21 

Accounting Clerk III***              36.02           36.02           36.02           36.02           36.02  

520-11,  

520-12, 

520-13, 
520-21 

Administrative Assistant***              45.94           45.94           45.94           45.94           45.94  

520-11,  
520-12, 

520-13, 

520-21 

General Clerk I***              27.57           27.57           27.57           27.57           27.57  

520-11,  

520-12, 
520-13, 

520-21 

General Clerk II***              30.08           30.08           30.08           30.08           30.08  

520-11,  

520-12, 

520-13, 
520-21 

General Clerk III***              34.05           34.05           34.05           34.05           34.05  

520-11,  
520-12, 

520-13, 

520-21 

Accountant I              54.53           55.62           56.73           57.87           59.02  

520-11,  

520-12, 
520-13, 

520-21 

Accountant II              66.66           68.00           69.36           70.74           72.16  

520-11,  

520-12, 

520-13, 
520-21 

Accountant III              81.43           83.06           84.72           86.41           88.14  

520-11,  
520-12, 

520-13, 

520-21 

Accountant IV              94.02           95.90           97.82           99.77         101.77  

520-11,  

520-12, 
520-13, 

520-21 

Accounting Supervisor              89.94           91.73           93.57           95.44           97.35  



520-11,  

520-12, 
520-13, 

520-21 

Budget Analyst               63.49           64.76           66.05           67.37           68.72  

520-11,  

520-12, 

520-13, 
520-21 

Budget Manager            125.41         127.92         130.48         133.09         135.75  

520-11,  
520-12, 

520-13, 

520-21 

Contracts Specialist             111.23         113.46         115.73         118.04         120.40  

520-11,  

520-12, 
520-13, 

520-21 

Financial Analysis Manager            123.85         126.32         128.85         131.43         134.05  

520-11,  

520-12, 

520-13, 
520-21 

Program Manager            168.78         172.15         175.60         179.11         182.69  

520-11,  
520-12, 

520-13, 

520-21 

Project Manager             129.63         132.22         134.87         137.56         140.31  

       

 
***Price Adjustments of Service Contract Act (SCA) eligible labor categories ONLY. 

 
NOTE:  Price Adjustment of the base contract period and all options exercised shall be in accordance with clause 

 

52.222-43, Fair Labor Standards Act and Service Contract Act Price Adjustment (Multiple Year and Option 
Contracts). 

 


